WHAT IS SHW
(SEXUAL HARASSMENT AT WORKPLACE)?

UNWELCOME acts or behaviour of sexual nature like

WHAT CAN | EXPECT
OF AN EMPLOYER?

3 Making sexually 3. SHW Policy & treat SHW
coloured remarks ‘s misconduct in service rules
4. Showing pornography 2. Demand or request 2. PREVENTION of SHW. 4 Functional &
for sexual favours by sensitsing all Internal Committee (C)
employees for complaint
5. Any other physical, 1. Physical contact 1. Gender senitive 5. Display contact
‘verbal or non-verbal & advances & safe workplace information of IC
& punishment for SHW
WHAT cAN | DO WHAT CAN | EXPECT
IN CASE OF SHW? UPON COMPLAINING?
3. Collect dated receipt 3. Inquiry Report
of complaint
e 4. Action by Employer
4 Conciliation, 2. Complain in writing 2. Coneillation or Inquiry by IC on Inquiry Report
only if | want 10 IC [within 3 months] [within 90 days of complaint] [within 60 days of Report)
5 Depose & present 7 1.5ay NO. Keep 5. Appeal, if not satisfied
‘evidence during Inquiry ~ ovidence & consult 1. Justice, Confidentiality with Report or Action
o a trusted person & Interim Relief Iwithin 90 days of Report]

MPLOYER SHALL ENSURE




SANHITA

Sanhita was established as a Gender Resource Centrein 1996

with the vision of genderjustice and gender equity.

After the landmark Vishaka Judgement in 1997, Sanhita

started working on upholding women workers' rights

against sexual harassment at workplace, promoting
pr

ontheissue.

Post the enactment of The Sexual Harassment of Women at

(Prevention, Prohibition and Redressal) Act 2013,
Sanhita has extended its engagement to the workers in the.
unorganised sector and the precariously positioned ones on.
the margins of the organised sector. Sanhita is engaged ina.

in thi been
Sexual Harassment of Women at Workplace Act, as a ready.
reckoner for the woman worker. The reader is requested to

SEXUAL HARASSMENT AT WORKPLACE

Sexual Harassment of Women at Workplace
(Prevention, Prahibition and Redressal) Act, 2013
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Sexval Harassment of Women at Workplace
(Prevention, Prohibition and Redressal] Act, 2013
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